
EPA by Paygrade vs Inventory
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Fall -11 All-Navy

NOTES

Navy Recruiters play a pivotal role in recruiting and are in
high demand to ensure we access the most qualified
future Sailors! NC Recruiters earn SDAP monthly and
special clothing allowances annually. This job may be for
you!

- There are 4 selection boards held annually. The next
board is scheduled for May 2012. See BUPERSINST
1133.29 for conversion requirements.
- Conversion goal for FY12 is 80
- Conversions attained for FY12TD = 30
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